THE GREENING OF DETROIT
MODEL INTERNSHIP PROGRAMS

Our program is designed to provide undergraduate
students with training to establish strong community
outreach and advocacy skills, and the opportunity to refine
these skills by managing an environmental education,
urban forestry, or urban agriculture project. The Greening
hosts up to six interns each year, with internships lasting
three to six months each, beginning in January, May and
September. Paid interns typically work 16-45 hours per
week. Unpaid positions are also available. College credit is
available under some conditions.
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MODEL INTERNSHIP PROGRAMS

Environmental Education
interns facilitate our Tree
Keepers Kids program
during the school year and
Camp Greening in the
summer. They also
strengthen our
environmental education
program by developing
and field testing lessons.




MODEL INTERNSHIP PROGRAMS

Forestry Interns work
directly with community
members to plan and
implement a community
tree plantings and assist
our Urban Forestry
Department with all
aspects of project planning
and implementation.




MODEL INTERNSHIP PROGRAMS

Urban Agriculture Interns
work on a wide variety of
farm, education, and
advocacy projects and
assist our staff with
planning and supervising
volunteer events in
community gardens and
urban farms.




THE GREENING OF DETROIT
AMERICORPS*VISTA PROGRAM

(currently sponsoring 5 full-time positions)

v'In-direct Service
v'1 Year; 24/7

v'Additional Pay/Perks
(except housing or

transportation) Not Allowed!
v'Limit on School/Work
During Year of Service




THE GREENING OF DETROIT
MICHIGAN AMERICORPS PROGRAM

(currently sponsoring 4 full-time and 1 half-time positions)

v'Direct Service
v'450, 900, OR 1,700 Hours

v'Additional Pay for Additional
Responsibility

v Apprenticeship with Formal
Educational Component




ORGANIZATIONAL BENEFITS

BENEFITS
vIncreases Capacity
vIncreases Visibility in
Community
v'Helps to Create a ‘Ladder
of Opportunity’
v'"Nurtures Next Generation
of Leaders
v Infuses New Life, Talents,
Interests into Staff

COSTS
v'Cost-share Requirements
VEUED)
v'Staff Time
(Administrative/Supervisor
Responsibilities)

v Member Turn Over
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